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Person Specification: Deputy Head Teacher

	
	Essential
	Desirable

	Experience and Qualifications
	· 
	

	1. Qualified Teacher Status
	· 
	

	2. Degree or equivalent
	· 
	

	3. Evidence of successful management, as part of the senior  leadership team, of school self evaluation and the OFSTED process
	
	

	4. Experience in more than one school and a minimum of six years teaching experience across the Primary age range
	
	· 

	5. Evidence of a wide range of professional development
	· 
	

	6. Experience of developing, leading or supporting pastoral initiatives that have significantly improved children’s discipline, behaviour and attitudes
	· 
	

	7. Experience of school development, planning and implementing the vision to take the school forward
	· 
	

	8. Evidence of successful leadership and management through monitoring and evaluation strategies to raise the standards of the quality of teaching and learning and children’s outcomes
	· 
	

	9. Experience of working in a school with resource units
	
	· 

	10. Experience of working in a school with a creative curriculum
	
	· 

	Professional Knowledge and Understanding, skills and attributes
	· 
	

	11. An understanding of the characteristics of an effective school
	· 
	

	12. Specific evidence of successful classroom teaching, including a commitment and thorough understanding of how his/her subject specialism should be taught
	· 
	

	13. The ability to develop and implement policy and practice which reflects the school’s commitment to high achievement and to achieve challenging professional targets/objectives
	· 
	

	14. The capacity to monitor and evaluate the quality of teaching and standard of pupils’ achievement, and use benchmarks to set targets for improvement.
	· 
	

	15. The ability to build and lead teams efficiently and effectively using skills of motivation, delegation and time management
	· 
	

	16. The ability to contribute effectively to the development of whole school policies, including evidence of involvement in whole school development/activities
	· 
	

	17. The ability to lead on the analysis, understanding and interpretation of data, including the use of benchmark information

	· 
	

	18. To be able to judge when to make a decision, when to consult and when to defer to Headteacher as well as the capacity to deputise for the Headteacher
	· 
	

	19. The ability to prioritise own time, work under pressure and to set deadlines with a sense of balance and perspective
	· 
	

	20. Effective administrative and organisational skills
	· 
	

	21. An excellent knowledge of ICT for teaching and administration
	· 
	

	22. An understanding of the implications of equal opportunities and inclusion issues
	· 
	

	23. An understanding of appropriate strategies for managing pupil’s behaviour
	· 
	

	Personal skills and attributes
	
	

	24. Leadership skills – leading and managing people to work towards common goals and using appropriate leadership styles in different situations
	· 
	

	25. Decision making skills – the ability to investigate, solve problems and make decisions
	· 
	

	26. Communication skills (both orally and in writing) – the ability to make points clearly and understand the views of others
	· 
	

	27. Ability to develop new ideas
	· 
	

	28. Personal impact and presence
	· 
	

	29. Energy, determination and perseverance
	· 
	

	30. Self confidence, enthusiasm and commitment
	· 
	

	31. Reliability and integrity
	· 
	

	32. Recent  participation in professional development activities and a willingness to undertake other training including NPQH
	· 
	


